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QUALIFICATION ENHANCEMENT

Letter from Director and Secretary to Faculty Requiring Qualification Enhancement
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Qualification Enhancement - reg
1 message

Academc Director AD <academicdirector@patriciancollege.ac.in> Th, Nov 10, 2022 at 10:51 AM
To: faculty@patriciancollege.ac.n

Dear Al
Greetings!

Inthe management counc meetng heldon Tuesday, th November 2022t was brought o the notice of e management that 20

facu]ty members do not possess the qualfication requirements as specified by the UGC for the teaching positon. The folowing
decision taken atthe meeking is conveyed for your perusal,

1, Thp Mmanagement decides t gve grace perod upto Dacember 2025 to allfacul who do not have qualficaion requirement as
specified by the UGC,

2 Th; facuty who are nol qualfed are informed to take necessary sleps to qualfy in NET/SET Ph.D. before the stipulated
period.

3. As per Universty directons the management wil be constrained o continue the services of the faculty who are not qualified.

The management advises al aculyto enhance their qualficaion and be updated. You may feel free to take guidance from the
Offcials /Senior faculty

Regards

X
DrFatima Va /
Academic Director
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Application for Career advancement - Reg. ntor

Principal Patrician College <principal @patricizncollege.ac.n> Man

to faculty

Dear Al

Faculty members who are eligible for career advancement from the post of Assistant Professor to Associate Professor
report on or before Thursday the 27th January 2022 without fail through mail to The Director & Secretary with a copy t
All documentary evidences for the claims made in the self appraisal report should be scanned and uploaded for scrutin
Committee.

Kindly refer to the quidelines for Career Advancement available in the College Website for reference.

Regards,

Dr. Usha George

Principal

Patrician college of Arts and Science
Adyar,Chennai

Tamilnaau




